BOYS & GIRLS CLUBS OF THE ROGUE VALLEY
Coaches Application

Office Use Only

O Background Check
O Approved
O Denied Per Barrier Crime Policy

a court or for which you have not been
pardoned.

APPLICANT INFORMATION
Last Name First Name M.L Date
Street Address Apartment/Unit #
City State ZIP
Phone E-mail Address
Date of Birth Social Security No. Driver’s License No.
Employer/School School You Would Like to Coach

O Head Coach O Assistant Coach
Are you bilingual YES NO If yes, which language?
Ethnicity O  African American O Asian O|0o Havye_aiian/ 3O Hispanic | O Nativ_e O Other

Pacific America

Flag Football O 2"/39 Grade O  4%/5% Grade
Basketball-Girls O 2"/3 Grade O 4%/5hGrade [0 6" Grade |3 7%/8™ Grade
Basketball-Boys 2"/3 Grade O 4%5hGrade [0 6" Grade |3 7%/8™ Grade
Basketball K/1% Grade O High School
Volleyball O 2"/39 Grade O 4hsthGrade |0 6% Grade |3 7%/8" Grade
BACKGROUND
Have you ever pled guilty, no contest, or been
convicted of a criminal offense that has not
been sealed, erased, expunged, or annulledby | O No | 3O Yes | If yes what was the outcome

Please list all state in which you have lived within the last 7 years:

*Note: Conviction of a crime will not necessarily disq
Barrier Crime Policy.

lify you for

ing/

ing/coaching/employment, each conviction will be judged using BGCRV's

I AM INTERESTED IN VOLUNTEERING IN THE FOLLOWING AREAS

credit hours.

Some companies donate to non-profit organizations based on volunteer hours given by their employee. As a coach, you will be giving many
hours of your time to kids. If you company has such a policy, please give us their name and contact information so that we may qualify your

O Sponsor a Team ($300.00 per team) Name of Team or Sponsorship:

O Recruiting Team Sponsors

O Coaches-Referee Clinics

O Other

Equal Opportunity Employer: Qualified applications receive consideration for volunteerism without discrimination because of age,
sex, religion, marital status, race, color, creed, national origin or disability.
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Coaches Code of Conduct

The mission of the Boys & girls Clubs of the Rogue Valley includes providing a safe, positive and fun place for all kids. In order to provide such
programs and activities, we need the support of the parents/guardians, volunteers and youth. This support includes agreeing to and abiding by
a Code of Conduct that fosters positive, fun and safe environments.

It is important for all Coaches and Volunteers to understand that the Club and its activities are for the benefit of children and that all volunteers
are required to conduct themselves in a manner consistent with creating a positive experience for children.

As a Coach or Volunteer, you are an important and impactful role model in a child’s life. Your words and your actions will have an impact on the
well-being of the children in your charge. Coaching is a privilege and with it comes responsibility. Coaches set the tone for their teams and are
responsible for the conduct of their players, parents, other coaches and/or volunteers.

All children are influenced by leadership and authority and as their coach; I understand that I am a role model.

I agree to the following:

I will place the emotional and physical well-being of my players ahead of any personal desire or pressure to win.

I will not engage in any kind of unsportsmanlike conduct with any official, opposing coach, player, parent or spectator such as:
arguing, refusing to shake hands, excessive yelling or belittling or using profane language or gestures.

I will treat Club representatives, officials and opposing coaches with respect and will not engage in open arguments or confrontations.
I will treat players fairly and will work towards improving a player’s individual skills set and I will adhere to the player participation
rules set forth for my sport by the Club.

I will do my very best to provide a safe and encouraging playing situation for my team members.

I will teach my players to treat other players, coaches and officials with respect regardless of age, race, creed, color, gender or ability.
I will do my best to organize practices that are safe, fun and challenging for all players.

I will lead by example in demonstrating fair play and sportsmanship to all players.

I will be knowledgeable in the practice techniques and rules of the sport I coach. I will teach players to play by the rules and to
resolve conflicts without resorting to hostility.

I promise to review and practice the basic first aid principles needed to handle injuries of my players.

I will use coaching techniques appropriate for the skills that I teach and remember that one of my most important achievements will
be to teach my players to love the sport.

I will remember that I am a youth sports coach and that all games are for children and not adults.

I understand that any violations may be submitted to the Athletic Director. Any grievances of the Athletic Director’s decision may be submitted
to the Club’s Executive Director. Action may include temporary or permanent expulsion for all Club Programs.

I have fully read and fully agree to abide by this Coaches Code of Conduct. I will help my fellow coaches uphold this Code as well.

I hereby certify, under penalty of perjury, that all statements, answers, and representations on this form are true, complete, and accurate. I
authorize an investigation of all statement submitted, including but not limited to authorization to conduct a criminal background check.

Applicant Name:

Applicant Signature:

Date:

Running a background check on a minor MUST be authorized by a parent/guardian

Parent/Guardian Name:

Parent/Guardian Signature:

Date:

Boys & Girls Clubs of the Rogue Valley
Administrative Office
203 SE 9th Street
Grants Pass, Oregon 97526
1-541-479-5258
www.begreat4kids.com

BOYS & GIRLS CLUBS

OF THE ROGUE VALLEY
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http://www.begreat4kids.com/

Notice to All Applicants: BGCRV enforces its policies and
practices to prevent child abuse. Allegations or suspicions of
child abuse are taken very seriously at the BGCRV and will be
reported to the proper authorities for investigation. We have
abuse reporting procedures, there are unscheduled visits from
supervisors, we have an open door for parents, and we have a
code of conduct for staff. We minimize opportunities for abuse
to occur and we talk with children about personal safety and
touching limits. We also screen carefully to prevent abusers
from being hired and we provide child abuse prevention
training to staff.
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